
rile No.r,zJlzutu-t&,K
Most Immediate

No.7l23/2020-T&R
Government of India lBharat Sarkar

Ministry of Power / Vidyut Mantralaya
(T&R Division)

2nd Floor, F-Wing, Nirman Bhawan,
New Delhi, Dated the 24th August, 2020

To

l. Chairperson, Central Electricity Authority, Sewa Bhawan, R.K. Puram, New Delhi.
2. Secretary (Power/Electricity), all State Governments & Union Territory Administration

as per mailing list.
3. Chairman of all State Power Utilities as per mailing list.
4. CMDs of all Power Utilities under the Ministry of Power as per mailing list.
5. Directors of IITs, NITs as per mailing list
6. Chairman, BBMB/DVC
7. DG, NPTI/DG, BEE/DG, CPRI
e Secretary, CERC.

Sub: Filling up of the post of Director General, National Power Training Institute (NPTI), Faridabad,
Haryana (Pay Scale 67000-79000 with annual increment @ 3%) (pre-revised) (Rs.182200-
Rs.224100/-, Level - l5 in the Pay Matrix as per CCS (RP) Rules, 2016) on deputation basis - reg.

Madam / Sir,

I am directed to say that the post of Director General, NPTI in the pay scale of
Rs.67,000-79,000 with annual increment @of 3% (pre-revised) (Rs.182200-Rs.224100/-, Level-
15 in the Pay Matrix as per CCS (RP) Rules, 2016) is vacant since 07.08.2020. The post is to be
filled on deputation basis by this Ministry.

2. The details of the conditions of eligibility, terms and conditions etc. for appointment to
the post of DG, NPTI are given in Appendix. The vacLncy.is being advertised in Employment
News I Rozgar Samachar and in selected National Dailies separately. The website
https://powermin.nic.in/, http://wrlrw.npti.gov.in and http://www.persmin.nic.in may be visited
for details and the format of the application.

3. [t is requested that wide publicity may be given to this vacancy among eligible officers.
It is requested that names of eligible and suitable officers who can be spared immediately on
selection for appointment as DG, NPTI may be sponsored and their bio- data sent to us in the
form as at Annexure-Ill (Parts A&B) (which may be downloaded from the above mentioned
web-sites) along with their complete and up-to-date CR Dossiers, vigilance clearance and no
penalty certificate so as to reach the undersigned within 8 weeks from the date of publication
of advertisement in the Employment News. Applications received after the stipulated date
orland without the certificate in Part-B of the application would not be considered.

Encl: As Above

Yours faithful ly,

(N
e-mail: n.adhikari 1 5@nic

Under Secretary to the Govt. of India
Tel:23063452

Copy along with Annexure - Il and Annexure - III (Parts A&B) forwarded to:
l. Technical Director, NIC, DOP&T, Room No. I l/A, North Block, New Delhi,
2. Technical Director, NIC, Ministry of Power,
3. Technical Director, NPTI, with the request to upload the advertisement on their respective

website.



ANNEXURE.II

Ministrv of Powe/s Advertisement No.7/23l2020-T&R

NATTONAL POWER TRAINING INSTITUTE (NPTII

(An Autonomous Registered Society under Ministry of Power)

Applications are invited in the prescribed format for filling up the post of Director General,

NPTI, on deputation basis. The post carries a scale of pay of Rs.67000-79000/- with annual

increment @ 3Yo (pre-revised) [Rs.182200-Rs.22410O/-, Level - 15 in the Pay Matrix as per CCS (RP)

Rules, 2016] with usual allowances as per Central Government rules.

NPTI is an Apex body at the National Level for development of human resources for the

power & energy sectors. With its HQ. at Faridabad, NPTI operates on an all lndia basis through its

Regional lnstitutes located at Neyveli (Tamil Nadu), Durgapur (West Bengal), Badarpur (New Delhi),

Nagpur (Maharashtra), Guhawati (Assam), Nangal (Punjab), Alappuzha (Kerala) and Shivpuri

(Madhya Pradesh) & specialized Centres viz. Power Systems Training lnstitute (PSTI) & Hot line

Training Centre (HLTC) at Bangalore, a Centre for Advanced Management and Power Studies

(CAMPS) at Faridabad, Haryana. Several long-term and short-term training programs in the areas of

Thermal, Hydro, Transmission & Distribution and Management etc. are being conducted in the

various lnstitutes of NPTI. Besides conducting refresher training for working engineers/supervisors

NPTI conducts a large number of job-oriented training programs to inculcate professional skills in the

freshly pass out Graduates and Diploma holders etc.

The affairs of NPTI are managed, administered, directed and controlled by the Governing

Council in accordance with its Memorandum of Association, Rules & Regulations and Bye-laws. The

president of the Society and the Chairman of the Governing Council is Secretary, Ministry of Power.

Director General is the Chief Executive Officer of the Organisation, The Director General has powers

similar to the powers of a Head of the Department under the Govt. of lndia, exercising his powers

under the direction, and control of the Chairman of the Governing Council of NPTI.

Persons who:

l) have at least 1.7 (seventeen)years experience and have shown capacity in

i) design , construction, operation and maintenance of generating stations;

ii) transmission and supply of electricity;

iii) applied research in the field of electricity;

iv) applied economics; or

v) industrial, commercial and financial matters and;

ll) have held

a) the post of Chief Engineer or equivalent or a higher grade on a regular basis

for a period of at least three years under the Central Govt. or a State Govt.

OR

any post equivalent to that of a post mentioned in clause (a) above for a

period of at least three years under a State Electricity Board or a Semi Govt.
b)

Conditions of Eligibility:



Organization or a Public Sector Undertaking or a University or an lndian

I nstitute of Technology.

(Note: The conditions of eligibility above are the minimum and mere possession of the same

would not entitle any candidate for being short-listed. Government reserves the right to

reject, without assigning any reason thereof, any or all the applications received).

Period of deputation :

The period of deputation shall normally be for a period not exceeding five years from the

date of appointment as Director General.

The term of deputation shall be further restricted to the date on which the officer attains

the age of superannuation in his parent organization, unless he is granted extension of service or is

re-employed beyond the age of superannuation.

Where the prescribed term of office of Director General expires before he attains the age of

superannuation, the Govt. may extend the term of his office for a further period not exceeding the

date of his superannuation.

Age Limit:

The maximum age limit for appointment by deputation shall not be exceeding 56 years as on

the closing date of receipt of applications.

Job Description :

The post of Director General, NPTI is an important assignment in the field of training in the

Power Sector. A competent officer with requisite background, knowledge and experience is required

to fill up the vacancy to give impetus to the training activities which would increase due to the

massive power development programme, lt will be the responsibility of Director General to -

a) initiate, coordinate and execute training programmes in the power sector;

b) assess the total training needs of the power sector in the country and set up additional

training facilities, it required;

c) suitably organize the training of Engineers and operators on modern lines;

d) update the curriculum and training methodology to ensure that the latest technical

developments in the fields of power plant engineering and associated systems as well as

modern scientific management practices are incorporated in the training programmes;

e) process the proposals for progress and expansion of the activities of the Society

including its lnstitutions;

f) administer the affairs of the Society under the directions and guidance of Governing

Council; and

g) to exercise general supervision over various other activities under the Society.

NOTE:

Qualifications and experience prescribed above are minimum and mere possession of

the same does not entitle any candidate to be called for interview. ln case the number of

applications is large, the candidates for interview may be restricted to a reasonable limit,

on the basis of qualifications and experiences'

(i)



Annex-lll

(Parts A & B)

Part- A

Application for appointment to the post of Director General, National Power Training lnstitute,

Faridabad (Haryana) (Pay scale: Rs. 67,000-79,000) (pre-revised) (Rs.182200-Rs.224100/-, Level -
15 in the Pay Matrix as per CCS (RP) Rules, 2016) on deputation basis

t. (a) Name:

(b) Nationality:

2. Age as on the closing date of receipt of applications:

3. Details of any organized service/cadre to which you belong including year of allotment:

4. Present designation:

5. Office/Department:

6. Scale of Pay:

7. Age & Date of Birth:

8. Whether belongs to SC/ST:

9. Educational Qualifications:

Academic

Professional

L0. Details of posts held from time to time:

11. Details of training undergone in lndia and abroad:

S.No. Post held & Scale of
Pay

Office Period
From To

Nature
of Job

Name of Training
Program

lnstitute where
training was

received

Period of
Training

Nature of Training Achievements

12. List of Publications/ academic honours received



13. Details of Power Sector Experience

74. Details of present emoluments:

Basic Pay

Grade Pay

Dea rness Pay/Allowa nce

Spl. Pay, if any

H.R.A.

ccA
Any other Allowance

Total

Full Address (Office/Residence):

(with Telephone/Mobile / Fax/ E-maill

lf selected, minimum time required to join the post:

Any other information

I hereby declare that all the information given/statements made by me in the application are

true, complete and correct to the best of my knowledge and belief and nothing has been concealed or

suppressed. In the event of any information being found false or incorrect or is not in conformity with

the eligibility criteria mentioned in the adveftisement at any point of time my

candidature/appointment may be cancelled/terminated without any notice and/or I shall be liable for

any other action under the extant rules

Sign ature

Date:

Place:

Note: Copies of Testimonials in support of age, qualifications, experience etc may be furnished,

wherever necessary.

15.

15.

77.

Field Place No. of Years Special Contributions
made/Achievements

Design Reduction of T&D losses

Higher Load Factor

Construction
Operation
Maintenance
Transmission &
Distribution
Applied Research

field of Electricity

Applied Economics

lndustrial,
Commercialand
Financial matters



Annex-lll

(Parts A&B)

Part-B

Name of the Organisation

It is certified that:

(1) The date of birth, qualification, experience and other details given by

Shri/Smt./Km

in Part 'A' of the Application for the post of Director General, National Power Training

lnstitute has been verified and found to be correct.

(21 The integrity of Shri/Smt./Km. is beyond doubt.

(3) No vigilance or disciplinary proceedings is either pending or contemplated against the officer

concerned.

(4) The Ministry of Power will be informed at the earliest, if any vigilance or disciplinary

proceeding is initiated or contemplated against the officer after his/her application is

forwarded.

(s) Attested copies of ACR dossier of the officer for the year 2013-L4 onwards are enclosed

herewith.

(6) lt is certified that Shri/Smt./Km. would be allowed to retain lien in h is/her

regular post of during the period of his appointment as Director General,

NPTI on deputation basis.

It is certified that no penalty (major/minor) have been imposed on Shri/Smt./Km.

in the last ten (10) years'.

OR

A statement of major/minor penalty (specifo the penalty) imposed on

Shri/Smt./Km. in last ten ( l0) years' is enclosed

Organisation Ref. No.

Date

Signature of the authorized Officer

(Name & Designation)

Seal of the officer

P la ce:

Full Address of the authorized Officer

(With telephone/Fax No.)

17l



fu€a derrq +,r fuf,rra :iuqr ztzslzozo-&darr

€q fq{rd sfinruI +tTla fqnfiA3ilf)
(fcma dTrarq fr Jiildfd (rfr Ft-qir rJrt-il mgr+&)

q6rFtlr+, aaqA3i€ t'qE +t @a *'srnm qr et Hri t fr(' Frrtftil crsc fr
31.ffrd 3ndffd ffi1' 51ri Ht fs q( ;h.r &rf,qrd *-f rr+n fi M t ryvn Hrrrr;q srdt Htra
3% frr ({ q{ Etff-+. Eefr tsnr 67000-79000/- rc(r ($ wilEa) tfr$(.s (3TRfr) frqq,
2016 +' ry q-iltrfr t dta-rs fi Bzzoo-zz4tool- tv$: tr

fdgd 3lk sat qH *. fr(' qrad durtrf, frfirs tq {T{rq FR w vm sftq

B-+'rq frl wtrcrera fr 1r+r {wrrq 6fe t srq fr affi FBdatr), gaEr (cft'Tq

drnil), il6{:-{ (il5 EFfr), dr=rrgr (qarrrsg), 1aEre (rre-a1, aiem tqurql, 3rd5fr (trd) 3lt{

RIEgtI lanv r*r; fr Rrf, 3rri ffirq €Rndt aw ftftTq irfr dt cra{ frEn fA+ mp
(ffisTf) 3lt{ d1 arEa lftr S61 tqrq('treIfr), ffi{, d-6{ cf{ \'rqiE df,frilu (E rrrcr

FCgrf, (*-Fqfr), m.trqT-{rq, 6f{qrun t' aB-qa t 3rEfr s{R-drq 3rrtrr sr lrqrrrf, +"rar tt
t Ama drqrdt fr :rffr, 6TFS, crtqur (d f{ilur arn xitra $TE t aH fr of eg

rrsE dqr ffi cft'Iarur +.rffi +T 3nfrtrfr l+-qr ar ro tr 6rffi sft{arcil I qfiar+t t
frn F**t sftarur Jrdfrd +.{fr t 3rFf{-trd, !-dqAJ€ a(' rffr 6fe dT-d srr+t $tr
fgEilqrqr55t JTtr fr aqrasrfr6+tsrfr ffid 5-qi t fr(' fr$ fdrrR qdr cfr'rrTur 6.rffi
ar rqrilf, +rar tt

Eq'rA3iT-$ t Hrd +l y-stra, rnrxt;r, Eftra ('d F-{iTur trsfi {iFrr t Jidffi{q, ffi
w FqM aen sq-frird fi r,+on rn$ cftc-q rqm Fs-fl arar tt ffi ;Fr 3rLqffi am rnfr
cRc-( 61 3{Lqqr Egd d'Trilq +r uEs ilar tt +6tr4*ro {€ :d?rdfl i5r HEq 6rffiI Jlfufit-ft

ilar tt qafrtlrm t crs fir rr$ cRq-q t' :ft-qeT h ft&ra ad fr{iTsr t' 3Ttltfr

srqff rrffi mr c-+a m-G 6t' e{R?r Trr.FR t Jiildd fulqBqar Sr sftilqt fi q6qq ?rFilqi

ilfr tt

crrfrr *l qrft

!s a+En ffi:

r) +-q t qq 17 1rr51 a{ q.r 3r.trerE 6t 3lt{ rsi ffiBa fr 3rqff Er#rirr "Fr rq?td

P+qr il,

i) rcqrca Fe?rdt fir Gsrf,a, frqlur, Erqr?EI rrE Jr+{qTuI;

ii) E-gd +.1 qrtqq uti mv$;
iii) ff,grT fi al-{,t yavq+-a agum;



iv) ry+d 3refd{drFn; 3T?rEI

v) .ri@frm', Erfrfuo rrq ffirq qraa gft'

ll) trsl dqtrA ffi ffifud T{cnkd l+-qr d

6') +a srfiR 3'rzrqr {t=q Fforr t Jiildtd +-q fr 6q fif, Efr fir :rsfu +
fr(r ffid 3rIeIR w ryw gEzim 3f,erqr sfffiEr ]"rEI Irq irs 6T .r{t

3'IeFIT

s) rr+ Feg6 +g 3flerqr sritrsrorft d?rda srqsr grffif,m' alT jqm-a 3,rrEr

fewfc-c+av :nrqr $rRtF{ EHtrrfi :denf, t 3iadd +-q fr +-q fia
Efr fir a-dft + fr('Jqtrril uqs (o) fr smma q( fi H{mfrT +t$ .a 

r

(ft.vot' qrrar 61 5qtttra lrfr qa-rq t Jllr +TdT {d crraBrt + 6fd qrr fr +t$ :rrq$
dg{fr fr wfra B.S' ari .Ft il.58q r$| ilmt F{fiR q;- srg, crw il;' Er6. fufr 3rrEr

€?ff ilaqd 6t fufrr +tS orr"r e-arc @-a +-ri mr 3Tfu+.R g{fd rirnt)

cFdfrgfitr f,I srufu'

cFEgEa fi 3rcfu Trqrflcr+r a5rGtlr+ *' sq fr md fir drts t ciq Efr t
3Tfu+. fir rfr'dzfrt

tre.h 3IFt+a cFFgtrd frI :rdfu Ts fAft a+. frfrd 6Ffr frs w sffi srqfr qa
€?r6a fr' :+ffiar *r ry srqT sl-rr E?rff Ffi rt tEr fdFaR d E-fl -il(r 3rerfl' 3{ffiilr frr

ry t tr( 5fr, tfffIR erEEI ;I frqr arqrt

qtr qflGtlro t +rq1aq 6r ftrttrd rqfr sffiar 6l ry crtril dri fr Ti 6I sqrtr r

6t drfr t at F{-6R :rfr-6I @ fir Ffr d+. fir 3rdfr t fr('TFts +.16 fir arEE +t cor

snfr Hl

3IFI frmr
I

cFrya rfl-{r ftgFd t fr(' 3{trfiaq JE Srqr 3rif{dt fi cTEa 6ti fi drtrs fir
rif4.Ffu +l so sE t 3rtu+' rfr dzftr

6r+ F{wr:

+5fiaftro, trr q( Egd qt{ fr cRlETur fi et{ fr ('fi' H6-.q"t rtrr<rfu;q Erfrr

T( ilfrr tr rttFa TEdeIF, drf,firfr a?r fidrq rsi Erfr oerq 3Tmror-tr t cft'rqrur ffit



; HEHE F E

EEEEEfiE
Ei,rEEgH

rFEEtEI
T F,[3 [ n E

ELE fFEE
E E,E H E E E

IEE$EEEEHez;EE

EEEEEEEE

tfrEfrEE xE

Ef E,f ; E E

A-
ttr
@,a
B

4E

E
U

dq
t
F
*L
ai,

lr
J

E

E
ttrE

..l--
D
G

E
a
ds
E
*
'lr
IEo
.f)

lE
h,.to
E
at,

E
]sr^

E.E
hrl,

E
IC

E
D
tr
wt(})

*'c,

tr
to
lE

H

t
u
E
h,EEE
coPgl5
B "tt
EF
PE
Elr
EIE
EE
EHrFo*
b19
EH
EV

k
E
tr
k')

E
&
w1
b
E
b
H

EEPE" E V

EEEE E E

EEFE T E-

EEE E EEE

r,rtE Egr"

EFEEEE

EE€EEEEEE

,teErg6p

EggE"tEEE

rpE'EEEEE*E
FF F6- mr'6

k
lfis
F
E
lc
E
tc
E?

@
lf,b
F
'r
E
M
A.,F
6fr,
EE
GE
EEtrtrn,

+^H
4EEEV
*rhEF
GF
pru
EE

nc,bk
hry _

EE
*8,
nE Hl"
N

BF
V*



tTI4 - ifi'
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